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In his book Up with Authority… Victor Lee Austin uses the analogy of an 

orchestra to explain why we need human authority. … Orchestras need 

conductors because the musicians don't have a single right answer to 

questions like… "What should we play at the concert?" or "What should we 

practice today?" or "How should we interpret this passage?"  

Each musician might have a perfectly reasonable opinion… but their 

opinions will inevitably be different… and will almost always be 

incompatible with one another. … And it's no good for each musician to do 

what is right in his or her own ears. … It won't do for the brass section to 

insist on playing one musical piece… if the strings have chosen to play a 

completely different piece. … If the orchestra is to perform coherently… (if 

the musicians want to perform music rather than just make noise)… 

somebody has to have authority to decide. 

By submitting to the authority of a conductor… individual musicians attain 

musical expression that they could never realize individually… or even as a 

collection of free-wheeling players. … Authority is necessary for classical 

musicians to bring musical fulfillment to others.  

In the words of Victor Lee Austin… the conductor's authority yields "a 

greater degree of human flourishing than we would have from the 

musicians separately or individually."  

What is true for orchestras is so much MORE true for the church.  A greater 

degree of God’s Kingdom work will flourish… with the right leadership… 

than what we can expect from Christians working separately or individually.   

http://www.amazon.com/Up-Authority-Flourish-Human-Beings/dp/0567020517/
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Last week… as we opened our new study in the Book of Titus… we saw 

how the Apostle Paul had left Titus on the Island of Crete (as Titus 1:5 

says)… to “put what remained into order…”   

The term that Paul used for “put into order” was a medical term that was 

often used for setting a broken bone.  “Take action, Titus… that will make 

right… what has gone wrong…  Set things straight… get things healthy 

again… … (And) do this by appointing the right kind of elders…”  

Last week we began taking a look at the qualifications that Paul gave Titus 

for selecting the right kind of leaders.  Time ran out… and we were only 

able to cover the first two descriptions of what Paul meant… by telling Titus 

that they must be “above reproach.” 

To be “above reproach”… please remember… means that it is to 

PRIMARILY be other people (not the leader who is being considered)… 

who are to judge if a person is fit to be a leader.  Others in the church must 

recognize these qualities being present.   

Well… what qualities are others to notice in the potential leader…?  The 

Apostle proceeds to list several of them… in the next few verses.    

We pick up today with verse 7… where Paul repeats this foundational 

element (showing that it is essential – not optional) that other people must  

recognize the character qualities of a leader… They must be “above 

reproach.”  

Titus 1:7 

The first thing to notice is that it is a stewardship.   
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A steward does not own… but manages all that his master puts into his 

hands. Perhaps the most famous steward in the Bible is Joseph… who had 

complete control over all of Potiphar's business and possessions. … The 

most important characteristic of a steward is faithfulness. 

 

1 Corinthians 4:1-2 (ESV)  
This is how one should regard us, as servants of Christ and stewards 
of the mysteries of God. Moreover, it is required of stewards that they 
be found faithful.  

 

He must use what his master gives him for the good and glory of his 

master… and not for himself personally (as we see in the parable of the 

Talents in Luke 16:1-13). 

The elder must never say… concerning their ministry… "This is mine!" … 

You have heard me say this before… (but that’s OK… I’ll say it again.)  I 

am so thankful to be serving in a church… with fellow elders who regard 

their church office as a stewardship.  … At our Elder meetings… you will 

not hear anyone say… “This is what I want!”  Do you know what you are 

likely to hear… if one of our elders says something like that…?  It would 

probably be responded to… starting off with a little shame… “So what? 

Who cares? … And then… Now… what do you suppose Christ wants?” … 

It doesn’t matter what any one of us want.  We are only stewards.  It only 

matters what Christ wants… and we had better be willing to lay aside our 

own agenda for His. 

In order for this to work… exploration must be immediate into what are the 

Biblical principles that pertain to the matter being discussed. (It doesn’t 

http://www.crossbooks.com/verse.asp?ref=Lk+16%3A1-13
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matter what we want.  We are just stewards.  It matters what our Master 

wants.   

Of course, all Christians ought to be faithful stewards… and not elders only!  

This is why… last week… I asked that you consider these qualifications 

NOT ONLY in choosing leaders for our church… but also as a 

measurement for determining your own spiritual maturity.  … These 

descriptions are of spiritual maturity… and you can use them in your own 

life… whether or not you are being considered for church leadership. 

In rapid-fire succession Paul then lists 11 character qualities of the man of 

God growing out of his blameless life as a God-called steward. The first five 

listed in verse 7 are negative. The following six in verse 8 are positive. 

He must not be "arrogant" or self-centered and self-interested. This 

describes someone who is a proud self-pleaser with no regard for God's 

will or the needs of others.  It is the opposite of being Christ’s steward.  

They act as though they are the owners of the ministry. This is a person 

who is pushy… and will not take other people’s suggestions and criticisms.  

They try and make sure that they get their own way. 

Next… he must not be quick-tempered.  There is a righteous anger against 

sin. (Eph. 4:26 tells us to be angry but do not sin.) … But… you know 

what…? … So much of our anger is unrighteous and directed against 

people… instead of sin. …  A righteous man ought to get angry when 

wrongs are done. Someone has said, "Temper is such a wonderful thing 

that it's a shame to lose it." Wise counsel, indeed. 

http://www.crossbooks.com/verse.asp?ref=Tit+1%3A7
http://www.crossbooks.com/verse.asp?ref=Tit+1%3A8
http://www.crossbooks.com/verse.asp?ref=Eph+4%3A26
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Also, he must not be a "drunkard." This refers to someone who is given to 

drink causing him to lose his mental sharpness and sound judgment.  This 

would also include being high on drugs… 

Closely associated with having a quick temper… he must not be violent… 

either verbally or physically abusive or hurtful. … … And the last negative 

rapid-fire qualification is that he must not be greedy.  Money… fame… 

status… are not his motive.  

Titus 1:8 

"Hospitable" means a "lover of strangers."  They help those in need… 

whether friend or stranger… believer or unbeliever. … Race… social 

status… even lifestyle… does not prevent us from loving and helping 

others. 

"A lover of good"—particularly loving virtue or what promotes good for 

others. … A man is a good man because he has a good heart and 

surrounds himself with good things. 

"Self-controlled"—controlling drives that lead to impulsive and damaging 

behavior. “Disciplined” is a synonym.  He is disciplined with his time… 

money… mind… and other resources. … He must control his eyes… 

ears… tongue… flesh… appetites… and thoughts - watching where he 

goes… what he does… says… thinks… eats… hears… looks at… and 

desires. 

There are three additional positive qualifications:  

 "Upright"—living in accord with God's law.  
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 "Holy"—devout, committed to piety and godliness.  

 "Disciplined"—a term probably analogous to the practices of an 

athlete in training… meaning rigorous application of the Biblical 

habits… and restrictions… for growing in godliness.  

Titus 1:9 

Pastors must fulfill a positive… and a negative function… in handling the 

truth. They must encourage by teaching… supporting… and reinforcing 

people as they follow the truth. … But Christian leaders must also confront 

and refute false ideas.  They must be confident leaders with plenty of 

backbone… courage… and doctrinal conviction.  

So the elders have a twofold ministry of God's Word: (1) building up the 

church with "healthy" doctrine, and (2) refuting the false teachers who 

spread unhealthy doctrine. The naive church member who says, "We don't 

want doctrine; just give us helpful devotional thoughts!" does not know 

what he is saying. Apart from the truth (and this means Bible doctrine), 

there can be no spiritual help or health. 

… … … … … 

His research made him famous. Max Sherman, a scientist who studies 

energy efficiency in buildings, had examined the effectiveness of various 

sealants for heating and air conditioning ducts. He came up with a startling 

conclusion, first reported on the Web and then rapidly picked up by the 

Wall Street Journal, the Associated Press, and a host of broadcast media. 

Sherman's news was that most of the duct sealants on the market work 

well with one notable exception - duct tape. In just a few days after its 
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application, reported Sherman, duct tape "failed reliably and often 

catastrophically." News show interviews with Sherman contained 

exchanges such as this: 

 Interviewer: "How did duct tape get its name?"  
 Sherman: "I don't know."  
 Interviewer: "What can you use it for?"  
 Sherman: "Anything but ducts."  
 Interviewer: "Do you use duct tape?"  
 Sherman: "All the time ... just not on ducts."  

What made Sherman's duct tape discovery newsworthy, of course, was 

that the product that our society jokingly refers to "as the force that holds 

the universe together," while good for many functions, could not fulfill the 

one purpose for which it was designed.  

Just as ironic… that duct tape should never be considered for fixing a duct 

in your attic… there are self-described leaders in the church… who should 

never be considered for filling a role in leading the church.  Paul advises 

Titus on these next.  Paul did not want Titus to give any of them a platform 

in the church.  In fact Paul says to Titus (in verse 11) that they must be 

silenced.  … … … So Paul moves now from describing those who should 

be elevated to leadership positions… to describing those who are to be 

silenced –removing them and taking away their platforms. 

Titus 1:10 
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